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Apply, Apply – No Reply. This adage is true for as long as there have been job aspirants. Quite 

often, we seem sure of our candidature. But somehow, we seem to be over looked for the job. The 

unfortunate part of the job search process is the secrecy that surrounds it – very rarely does the 

firm share the real reasons for not selecting a candidate. However, there is a method to come out 

a winner. Darryl Judd, COO, Logistics Executive shares his perspective on how you can get that 

job!

Darryl Judd
COO, Logistics Executive
darrylj@logisticsexecutve.com
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The Art of 

ncertainty is an aspect I find as It is therefore hard for candidates, Udifficult to manage as anyone particularly those who are very talented 
else but thanks to a career in and accomplished, to accept that they 
International Motorsport, I have also were not successful in gaining an 
learnt how to handle the ups and interview or job.  Unfortunately 
downs with a lot of resilience and an candidates will often remonstrate “why 
eye on the end game.  Experience has did I not get the interview, I have all 
taught me how to not only manage the the attributes you are looking for?”  
disappointment of defeat, but how to Unfortunately, most of the time this is 
use this, to find the valuable lessons countered with less than satisfactory 
and experiences.  responses, such as “sorry there was 

someone else who met the Take the recruitment process.  Based requirements better' due to the on the law of averages, it often takes nefarious subjectiveness and 
several failures and many attempts confidentiality requirements of the before you land a new job.  In the 
words of Thomas Edison, the great 
inventor: “I have not failed. I've just 
found 10,000 ways that won't work.”  
Success rarely comes overnight.

recruitment process, it is hard to give 
candidates the satisfyingly adequate 
explanations they deserve.  This leads 
to a lot of discouragement amongst 
candidates. 

Winning 
“Discouragement and failure 
are two of the surest stepping 
stones to success.”

-Dale Carnegie
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So what can you do minimise subjectivity and photo.  This is a great way to immediately make an 
ensure you maximise your chances at getting past impression.  By inviting a LinkedIn connection, 
first cut? you will also establish the grounds for continued 

contact with the Employer, regardless of the The first thing to do is apply realism.  The first outcome.  Of course, it is important to maintain 
place to look to find out whether a candidate will professionalism throughout this exchange.  A 
make the first cut or not is the job ad.  The first photo is a powerful way of communicating.  It can 
place to start is an honest self-assessment.  Do you tell people a lot about you “a thousand words” as 
really have all the attributes?  Even if you do, how they say, so its important that if you want to give 
do you think you will rate against the other the impression of a good office worker, your photo 
candidates you will be up against?  This is a very on does not show you dressed in your favorite 
important first step. A thorough understanding of fishing outfit, no matter how much you love the 
your strengths and weaknesses will give you the sport – save that for facebook!  Of course, this 
insight to understand how to best position brings me to your online persona.  Do not 
yourself.  For example, if the role is based in underestimate the power of the Internet or think 
another country and they are looking for a local that Employers will not investigate you online.  
person, you might as well address this up front if Please ensure your LinkedIn profile is up to date 
you do not meet this critical requirement.  By and a true reflection of your professional aptitude 
doing so you give yourself the chance to counter and experience. 
the concerns of the Employer, before they dismiss 

As disappointing as it may be if the outcome is your application outright.  For example, you could 
negative, make sure that every time you lodge an say, “I do not live in country, however I have spent 
application for a job that you find a saver – a lot of time working for a multinational company 
something to take away with you that will not and in a multicultural environment.  I am also render your effort fruitless.  Either learn something 

willing to pay for all my relocation costs”.  These or make a connection that extends your network.  
sorts of strategies will keep you in the running. There is no harm in following up with a 
The next step is to really read the job ad and recruitment agency or prospective employer for 
understand as much as possible what is required.  some feedback.  A good result is not judged by 
Make sure that all points are neatly and easily whether or not you get that job but by smaller 
addressed.  Use a simple layout, metrics such as triumphs that add up and will set your course for 
figures and facts that validate your assertions and long-term success.  Patience and perseverance are 
simple language.  For example, a general statement words we often heard at school but ring so true (as 
like “I am good at fishing” is entirely open to dissatisfying as that may be) today.  If you gain 
conjecture without the added evidence like “In the some insight or intelligence about yourself or the 

job market you are trying to make your mark on, last 3 years I have consistently caught 8 brim and 3 
then your attempt has been successful.  Accept an salmon a day in my current job as a fisherman for 
unfavorable result graciously.  I must emphasise XYZ Company.  
that word in bold and capitals GRACIOUSLY.  

Personalise your application and by doing so subtly Sometimes the way you carry yourself in defeat will 
open the door for a continued relationship. leave a stronger impression and tell a good deal 

more about your character than a success. This will Once you have a polished and concisely tailored 
ensure you will be remembered as a person who resume, and it addresses all the requirements of the 
has resilience and a sense of professionalism.  These ad, then personalize it with a photo.  Reference 
attributes that will keep you front of mind should your LinkedIn profile in your covering letter and 
another opportunity comes along.  invite the receiver to connect with you.  Use 

professional language at all times.  For example, In this way you will build your reputation, 
“please note my LinkedIn address under my signoff expanding your professional profile, and eventually 
and feel free to connect with me online. Include a creating the career success that you deserve. Go 
photo in your resume, preferably your LinkedIn catch that fish!

Reference your 

LinkedIn 

profile in your 

covering letter 

and invite the 

receiver to 

connect with 

you.

Based on the 

law of 

averages, it 

often takes 

several 

failures and 

many attempts 

before you 

land a new job.
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